
YÖN-511 - THEORIES OF LEADERSHIP - Sosyal Bilimler Enstitüsü - İşletme Ana Bilim Dalı
General Info

Objectives of the Course

Analysing of Opportunities and Leadership approaches.
Course Contents

Personality, Leadership, Theories of Leadership, Variety of Leadership.
Recommended or Required Reading

Demirtas. O. and Karaca, M. (2020). A Handbook of Leadership Styles. Newcastle upon Tyne: Cambridge Scholars Publishing. Bakan, İsmail ve Doğan, İnci (2013).
Liderlik: Güncel Konular ve Yaklaşımlar. Ankara: Gazi Kitabevi. Godin, Seth (2018). Takım Oyunu. (çev.: Sermin Karakale). İstanbul: Profil Kitap. Güney, Salih (2015).
Liderlik. İstanbul: Nobel Yayın Dağıtım. Goleman, Daniel vd., (2016). Liderlik. (çev.: Melis İnan). İstanbul: Optimist Yayınları. Zel, Uğur (2001). Kişilik ve Liderlik. İstanbul:
Seçkin Yayıncılık.
Planned Learning Activities and Teaching Methods

Lecture, question-and-answer
Recommended Optional Programme Components

No other recommendations.
Instructor's Assistants

No instructor's assistants.
Presentation Of Course

Face to face
Dersi Veren Öğretim Elemanları

Prof. Dr. Durdu Mehmet Biçkes

Program Outcomes

1. Can explain leadership theories.
2. Can explain basic concepts about leadership.
3. Can explain basic concepts about personality and its dimensions.
4. Can analyse leadership practices.

Weekly Contents
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Weekly Contents

Order PreparationInfo Laboratory TeachingMethods Theoretical Practise

1 Slides: 1-31 Lecture, question-
and-answer

Basic and
related concepts

2 Slides: 1-31 Lecture, question-
and-answer

Basic and
related concepts

3 Slides: 32-48 Lecture, question-
and-answer

Leadership
theories: Trait
theory

4 Slides: 49-90 Bakan and İnci, 2013: 13-21 Lecture, question-
and-answer

Leadership
theories:
Behavioral
theories

5 Slides: 49-90 Bakan and İnci, 2013: 13-21 Lecture, question-
and-answer

Leadership
theories:
Behavioral
theories

6 Slides: 91-137 Bakan and İnci, 2013: 21-30 Lecture, question-
and-answer

Leadership
theories:
Situational
theories

7 Slides: 91-137 Bakan and İnci, 2013: 21-30 Lecture, question-
and-answer

Leadership
theories:
Situational
theories

8 Midterm exam

9 Slides: 138-143 Lecture, question-
and-answer

Integrated
leadership
model

10 Slides: 144-169 Lecture, question-
and-answer

Transactional
and
transformational
leadership

11 Demirtaş and Karaca, 2020: 167-197 Lecture, question-
and-answer

Charismatic
leadership

12 Bakan and İnci, 2013: 39-68 Demirtaş and Karaca, 2020: 149-166 Lecture, question-
and-answer

Servant
leadership

13 Bakan and İnci, 2013: 67-92 Demirtaş and Karaca, 2020: 60-83 Lecture, question-
and-answer

Ethical
leadership

14 Demirtaş and Karaca, 2020: 351-367 Lecture, question-
and-answer

Digital
leadership

15 Uslu, O. (2021). KARANLIK LİDERLİK TARZLARI: KAVRAMSAL BİR
DEĞERLENDİRME. Dokuz Eylül Üniversitesi Sosyal Bilimler Enstitüsü Dergisi,
23(2), 901-924.

Lecture, question-
and-answer

Dark leadership

Workload



P.O. 1 :

P.O. 2 :

P.O. 3 :

P.O. 4 :

P.O. 5 :

P.O. 6 :

P.O. 7 :

P.O. 8 :

P.O. 9 :

Workload

Activities Number PLEASE SELECT TWO DISTINCT LANGUAGES
Vize 1 2,00
Final 1 2,00
Derse Katılım 14 3,00
Ders Öncesi Bireysel Çalışma 14 2,00
Ara Sınav Hazırlık 4 5,00
Final Sınavı Hazırlık 4 6,00
Ders Sonrası Bireysel Çalışma 14 2,00
Vaka Çalışması 4 2,00
Tartışmalı Ders 14 1,00
Ödev 6 2,00

Assesments

Activities Weight (%)
Ara Sınav 40,00
Final 60,00

İşletme Ana Bilim Dalı / Yönetim ve Organizasyon ( Yüksek Lisans - Tezli ) X Learning Outcome Relation

P.O.
1

P.O.
2

P.O.
3 P.O. 4 P.O. 5 P.O. 6 P.O. 7 P.O. 8 P.O. 9 P.O. 10 P.O. 11 P.O. 12 P.O. 13 P.O. 14 P.O. 15 P.O. 16 P.O. 17 P.O. 18 P.O. 19

L.O.
1

4 3 1 3 4 3 4 4 1 2 1 3 1 1 1 1

L.O.
2

4 4 1 2 4 3 4 5 1 2 2 3 1 1 1 1

L.O.
3

4 1 1 5 4 3 4 5 1 2 1 3 1 1 1 2

L.O.
4

4 3 1 3 4 3 4 5 1 2 1 3 1 1 1 2

Table : 
-----------------------------------------------------

Have advanced knowledge about the basic concepts of business administration, the basic functions of the business management science,
the historical development of it, its relationships with other disciplines, businesses and the environment, business objectives, feasibility
studies, business functions, cooperation between firms and entrepreneurship, and apply them and make administrative decisions on these
issues

Analyze and design at the organizational level, understand the functions of business management that are planning, organizing,
execution, coordination and control, describe and apply them, and be acknowledged with modern management perspectives.

Have information about the basic concepts of strategic management, strategic management process and strategic analysis and strategy
selection, implementation and control strategies

Have advanced level of knowledge on topics such as job analysis, provision and assigning of human resources, career, performance
evaluation and performance-based pricing which are within the scope of human resources management applications that are encountered
in both public and private sector.

Have advanced level of knowledge on new concepts, techniques, and applications emerged in recent years in the field of organizational
behavior along with topics such as human and human behavior in organizations, perception, attitude and personality.

Students gain the ability to interpret theoretical discussions in the field of Management and Organization and to contribute to the
relevant literature.

Be able to make use of other disciplines that form the basis for Management-Organization policies and have advanced knowledge about
these disciplines.

Be able to analyze and interpret data and assess the concepts and ideas in the field by using scientific methods

Students gain sufficient knowledge and skills in HR and business-related topics.



P.O. 10 :

P.O. 11 :

P.O. 12 :

P.O. 13 :

P.O. 14 :

P.O. 15 :

P.O. 16 :

P.O. 17 :

P.O. 18 :

P.O. 19 :

L.O. 1 :

L.O. 2 :

L.O. 3 :

L.O. 4 :

Students define and analyze problems in HRM, and develop solutions.

Establish effective communication, oral and written; at least one foreign language in general use at the level of the European language
portfolio B2.

By sharing their original work in scientific forums or attending scientific meetings, they keep up with current developments in their field
and connect with other professionals working in the field.

The student is able to conduct novel research on all fundamental functions of the business in accordance with scientific, institutional and
social ethics and is able to report the results in a critical manner.

The student gains ability to solve the problems faced in business using the appropriate software and the easily adapts to the new solution
methods and software.

Brings about the abilitis of analyzing and evaluating human behaviours in individual, group and organizational contexts in businesses.

Acquires the skills of entrepreneurship and the ability of analyzing organization culture for the creation of new businesses.

Acquires knowledge and skills about strategic management and collaboration in businesses.

Students develop a sense of business ethics and social responsibility.

Students will be able to research, analyze and interpret scientific knowledge about management and organization activities.

Can explain leadership theories.

Can explain basic concepts about leadership.

Can explain basic concepts about personality and its dimensions.

Can analyse leadership practices.
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